BOROUGH OF RIDGEFIELD

AGENDA

Executive Session and Regular Meeting of the Mayor and Council

Date: May 2, 2018

Open Public Meetings Statement by
Mayor Suarez

Public Session to Adjourn to C.T.O.:
Executive Session: Adjourn:

Mayor Suarez — Adjournment into closed Executive
Session in accordance with the “Open Public Meetings Act”
Executive Session:  6:30 P.M. C.T.O.

Adjourn:

Public Session: 7:30 P.M. C.T.O.:
Adjourn:

Pledge of Allegiance
Invocation
Citizens Comment on Agenda:

Correspondence:

ROLL CALL-PUBLIC SESSION

Adj. to Ex. Public
Pres. Abs. Pres. Abs.

Mayor Suarez
Castelli
Acosta
Penabad
Shim
Jimenez
Kontolios

ROLL CALL-EXEC. SESSION
Mayor Suarez
Castelli
Acosta
Penabad
Shim
Jimenez
Kontolios

As advertised, hearing will be held on Ordinance No. 2341 entitled, “CALENDAR YEAR 2018
ORDINANCE TO EXCEED THE MUNICIPAL BUDGET APPROPRIATION LIMITS AND

TO ESTABLISH A CAP BANK (N.J.S.A. 40A:4-45.14)”

Entertain motion to declare the time for the public hearing to be declared open

Public Hearing

Entertain motion to declare the time for the public hearing to be declared closed

Final Reading of Ordinance



Roll Call

Introduction of Ordinance No. 2342 entitled, “AN ORDINANCE AMENDING SECTION 190-
26, ENTITLED “INSPECTION FEES”, FORMING A PART OF CHAPTER 190, ENTITLED
“FIRE PREVENTION CODE”

First Reading of Ordinance

Roll Call

CONSENT AGENDA:

150-2018 Councilman Acosta Liquor License Transfer

151-2018 Councilman Jimenez Cancel Outstanding Checks

152-2018 Councilman Jimenez Return of Escrow

153-2018 Councilman Penabad Reject Bids-Firehouse Co. 2 Improvements Project
154-2018 Councilman Jimenez Claimant Certification

155-2018 Councilman Jimenez Plymouth Rock Energy Agreement

156-2018 Councilman Castelli Salary Increase-R. Ramirez

157-2018 Councilman Castelli Approve REA Collective Bargaining Agreement
158-2018 Councilman Acosta Approve DPW Collective Bargaining Agreement

COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Penabad
Shim
Jimenez
Kontolios
Mayor Suarez

RESOLUTIONS:

159-2018 Councilman Jimenez Warrants



COMMENTS BY MAYOR:

Coin Toss Request:

RMHS Girls Volleyball
October 20, 2018; Rain date October 21, 2018

COMMENTS BY COUNCILMEN:

COMMENTS BY CITIZENS: (All speakers are limited to five minutes maximum per meeting)

Agenda subject to change as a result of matters not known at time of printing with the consent of
the Mayor and Council.

Respectfully submitted,

Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Mayor Suarez

BE IT RESOLVED, that the regular public meeting be adjourned, and that the Mayor and
Council of the Borough of Ridgefield shall meet in a closed Executive Session following a five
minute recess at the termination of this meeting. The purpose of the Executive Session shall be to
discuss the following matters:

COUNCIL VOTE

Personnel matters in various departments of the YES NO ABSTAIN ABSENT

Borough. Castelli
Acosta
Pending and Potential Litigation Penabad
Shim
Tax Court Litigation. Jimenez
) ) ) ) Kontolios
Potential real estate transactions in which the Mayor Suarez

Borough may engage.
BE IT FURTHER RESOLVED, that as soon as practicable discussion concerning
Personnel matters

Potential real estate transactions shall be disclosed
to the public.

And that discussions with the Borough Attorney
concerning litigation shall be disclosed when said
litigation is terminated.

Adjournment to Closed Session. The Mayor and Council reserve the right to reconvene
into Public Session, if necessary, to take action on Closed Session items.

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Jimenez
ORDINANCE NO. 2341

BE IT ORDAINED by the Borough Council of the Mayor and Council of the Borough of
Ridgefield that an Ordinance entitled,

“CALENDAR YEAR 2018 ORDINANCE TO EXCEED THE MUNICIPAL BUDGET
APPROPRIATION LIMITS AND TO ESTABLISH A CAP BANK (N.J.S.A. 40A:4-45.14)”

introduced on the 18" day of April, 2018, do now pass a final reading and be adopted, and that the
Borough Clerk be and she is authorized and directed to publish once, the aforesaid title, together
with a notice of the date of its passage on final reading and approval thereof in The Record, a
newspaper circulating in the Borough of Ridgefield.

COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Penabad
Shim
Jimenez
Kontolios
Mayor Suarez

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting April 18, 2018
Presented by Councilman Jimenez
ORDINANCE NO. 2341

“CALENDAR YEAR 2018 ORDINANCE TO EXCEED THE MUNICIPAL BUDGET
APPROPRIATION LIMITS AND TO ESTABLISH A CAP BANK (N.J.S.A. 40A:4-45.14)"

WHEREAS, the Local Government Cap Law, N.J.S. 40A: 4-45.1 et seq., provides that in
the preparation of its annual budget, a municipality shall limit any increase in said budget 0.5%
unless authorized by ordinance to increase it to 3.5% over the previous year’s final appropriations,
subject to certain exceptions; and,

WHEREAS, N.J.S.A. 40A: 4-45.15a provides that a municipality may, when authorized
by ordinance, appropriate the difference between the amount of its actual final appropriation and
the 3.5% percentage rate as an exception to its final appropriations in either of the next two
succeeding years; and,

WHEREAS, the Borough Council of the Borough of Ridgefield in the County of Bergen
finds it advisable and necessary to increase its 2018 budget by up to 3.5% over the previous year’s
final appropriations, in the interest of promoting the health, safety and welfare of the citizens; and,

WHEREAS, the Borough Council hereby determines that a 1.0% increase in the budget
for said year, amounting to $162,342.69 in excess of the increase in final appropriations otherwise
permitted by the Local Government Cap Law, is advisable and necessary; and,

WHEREAS the Borough Council hereby determines that any amount authorized
hereinabove that is not appropriated as part of the final budget shall be retained as an exception to
final appropriation in either of the next two succeeding years.

NOW THEREFORE BE IT ORDAINED, by the Borough Council of the Borough of
Ridgefield, in the County of Bergen, a majority of the full authorized membership of this governing
body affirmatively concurring, that, in the 2018 budget year, the final appropriations of the
Borough of Ridgefield shall, in accordance with this ordinance and N.J.S.A. 40A: 4-45.14, be
increased by 3.50%, amounting to $568,199.42, and that the 2018 municipal budget for the
Borough of Ridgefield be approved and adopted in accordance with this ordinance; and,

BE IT FURTHER ORDAINED, that any that any amount authorized hereinabove that is
not appropriated as part of the final budget shall be retained as an exception to final appropriation
in either of the next two succeeding years; and,



BE IT FURTHER ORDAINED, that a certified copy of this ordinance as introduced be
filed with the Director of the Division of Local Government Services within 5 days of introduction;
and,

BE IT FURTHER ORDAINED, that a certified copy of this ordinance upon adoption, with
the recorded vote included thereon, be filed with said Director within 5 days after such adoption.

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Penabad
ORDINANCE NO. 2342

BE IT ORDAINED by the Borough Council of the Mayor and Council of the Borough of
Ridgefield that an Ordinance entitled,

“AN ORDINANCE AMENDING SECTION 190-26, ENTITLED “INSPECTION FEES”,
FORMING A PART OF CHAPTER 190, ENTITLED “FIRE PREVENTION CODE”

introduced on the 2" day of May, 2018, do now pass a first reading and that said Ordinance be
further considered for final passage at a regular meeting to be held on the 16" day of May, 2018
at 7:30 PM or as soon thereafter as the matter may be reached at the regular meeting of the Borough
Council in the Community Center, 725 Slocum Avenue, in the Borough of Ridgefield, and that at
such time and place, all persons interested be given an opportunity to be heard concerning the
same, that the Borough Clerk be and she is hereby authorized and directed to publish in The
Record, a newspaper circulating in the Borough of Ridgefield said Ordinance according to law,
with a notice of its introduction and passage on first reading, and of the time and place when and
where said Ordinance will be further considered for final passage.

COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Penabad
Shim
Jimenez
Kontolios
Mayor Suarez

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Penabad
ORDINANCE NO. 2342

“AN ORDINANCE AMENDING SECTION 190-26, ENTITLED “INSPECTION FEES”,
FORMING A PART OF CHAPTER 190, ENTITLED “FIRE PREVENTION CODE”

NOW, THEREFORE, BE IT ORDAINED by the Mayor and Council of the Borough of
Ridgefield as follows:

Section I.

Section 190-26 of Chapter 190 of the Code of the Borough of Ridgefield, entitled
“Inspection Fees”, be deleted in its entirety and replaced with the following:

A. Residential structures:

(1) One to two dwelling units, non-owner-occupied: $60.

(2) Three dwelling units:$100.

(3) Four to 10 dwelling units: $125.

(4) Eleven to 20 dwelling units: $150.

(5) Twenty-one to 30 dwelling units: $175.

(6) Thirty-one to 50 dwelling units: $225.

(7) Fifty-one and more dwelling units: $300., plus $50. for every 10 units above 51.

B. Commercial premises:

(1) All businesses of Use Group B and S2 of greater than 75,000 square feet: $1,200.

(2) All businesses of Use Group B and S2 which are greater than 50,000 square feet but less than
75,000 square feet: $1,000.

(3) All businesses of Use Group B and S2 which are greater than 25,000 square feet but less than
50,000 square feet: $900.

(4) All businesses of Use Group B and S2 which are greater than 12,000 square feet but less than
25,000 square feet: $800.

(5) All businesses of Use Groups B, S1, S2, F1, F2, M and | which are greater than 8,000 square
feet but less than 12,000 square feet: $500.

(6) All businesses of Use Groups B, S1, S2, F1, F2, M and | which are greater than 5,000 square
feet but less than 8,000 square feet: $350.

(7) All businesses of Use Groups B, S1, S2, F1, F2, M and | which are greater than 2,500 square
feet but less than 5,000 square feet: $175.


http://ecode360.com/9123262#9123263
http://ecode360.com/9123262#9123264
http://ecode360.com/9123262#9123265
http://ecode360.com/9123262#9123266
http://ecode360.com/9123262#9123267
http://ecode360.com/9123262#9123268
http://ecode360.com/9123262#9123269
http://ecode360.com/9123262#9123270
http://ecode360.com/9123262#9123271
http://ecode360.com/9123262#9123272
http://ecode360.com/9123262#9123273
http://ecode360.com/9123262#9123274
http://ecode360.com/9123262#9123275
http://ecode360.com/9123262#9123276
http://ecode360.com/9123262#9123277

(8) All businesses of Use Groups B, S1, S2, F1, F2, M and | which are 400 square feet but less
than 2,500 square feet: $60.
(9) All businesses of Use Groups B, S1, S2, F1, F2, M and | which are less than 400 square feet:
$50.
Section 11.

In all respects, the terms and conditions of Chapter 190 are ratified and affirmed.

Section Ill.  Repealer.

All ordinances or parts of ordinances inconsistent or in conflict with this Ordinance are
hereby repealed as to said inconsistencies and conflicts.

Section IV.  Severability.

If any section, part of any section, or clause or phrase of this Ordinance is for any reason
held to be invalid or unconstitutional, such decision shall not affect the remaining provisions of
this Ordinance, and each section and subsection thereof, irrespective of the fact that any one or
more of the subsections, sentences, clauses or phrases may be declared unconstitutional or invalid.
Section V.

This Ordinance shall take effect immediately upon passage and publication according to

law.
Section VI:
All ordinances or parts of ordinances inconsistent herewith are hereby repealed.
Approved: Attest:
Anthony R. Suarez, Mayor Linda M. Silvestri,

Borough Clerk


http://ecode360.com/9123262#9123278

BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Acosta
RESOLUTION NO. 150-2018

WHEREAS, an application has been filed for a Person-to-Person Transfer of Plenary Retail
Consumption License Number 0249-33-009-010, heretofore issued to 13 %2 Winners Inc. with a
mailing address of P.O. Box 423, Ridgefield, New Jersey; and

WHEREAS, the submitted application form is complete in all respects, the transfer fees
have been paid, and the license has been properly renewed for the current license term; and

WHEREAS, the applicant is qualified to be licensed according to all standards established
by Title 33 of the New Jersey Statutes, regulations promulgated thereunder, as well as pertinent
local ordinances and conditions consistent with Title 33; and

WHEREAS, the applicant has disclosed and the issuing authority reviewed the source of
all funds used in the purchase of the license and the licensed business and all additional financing
obtained in connection with the license business;

NOW, THEREFORE BE IT RESOLVED that the Mayor and Council of the Borough of
Ridgefield does hereby approve, effective May 4, 2018 the transfer of the aforesaid Plenary Retail
Consumption License to VL Liquor LLC with a mailing address of 414 Chestnut Avenue, South
Hackensack, NJ and does hereby direct the Borough Clerk to endorse the license certificate to the
new ownership as follows: “This license, subject to all its terms and conditions, is hereby
transferred to VL Liquor LLC, effective May 4, 2018.”

Approved: COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Anthony R. Suarez, Mayor Penabad
Shim
Jimenez
Kontolios
Mayor Suarez

Attest:

Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Jimenez
RESOLUTION NO. 151-2018
WHEREAS, certain checks have remained outstanding for an extended period of time; and

WHEREAS, the Borough’s Chief Financial Officer has exhausted all alternatives in
contacting the respective payees; and

WHEREAS, she is recommending that these checks be cleared of record.

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of
Ridgefield that the following outstanding checks be cleared of record.

BE IT FURTHER RESOLVED, that these funds in the amount of $4,328.24 be transferred
to the Borough’s Current account.

CURRENT ACCOUNT
Check Issue Date Amount
93746 12/15/16 $1258.80
94127 1/18/17 270.00
95197 7/5/117 300.00
95493 9/6/17 174.50
95770 10/18/17 129.00

PAYROLL ACCOUNT
Check Issue Date Amount
211427 3/15/17 $583.49
211511 3/29/17 134.16
211517 3/29/17 259.46
211656 4/26/17 775.54
211713 5/10/17 520.18
211859 6/7/17 8.72
212296 7/19/17 263.21
212339 8/2/17 325.17

212479 8/16/17 442.28



Check Issue Date Amount

212496 8/16/17 65.03
212645 8/30/17 65.03
212729 9/13/17 48.78
21234 10/11/17 857.19

COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Penabad
Shim
Jimenez
Kontolios
Mayor Suarez

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Jimenez
RESOLUTION NO. 152-2018

WHEREAS, the following applicants have legal and engineering escrow monies deposited
with the Borough for payment to Borough professionals in conjunction with said development;
and

WHEREAS, the Planning Board has determined that the projects are substantially compete
and therefore the balance of the Escrow can be released; and

WHEREAS, the Escrow Accounts identified below have balances remaining after
application of all Profession Review Fees that have been satisfied and there appears no further
basis to retain the Escrow Deposits,

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of
Ridgefield, that the Escrow balances referenced below be released as follows:.

BLOCK  LOT(s) NAME AMOUNT
505 4 Broderick Family, LLC $675.98
803 10 Robert and Iliana Rueda $358.75
3803 29 REDLC Properties, LLC $1,606.50
1904 6&7 Alexis Reality $935.00
1104 6.01 Inkfish Print, LLC $791.25
3501 6,7,8 Simit & Smith, Inc. $1,726.50
2303 2 Seung and Eun Lee $693.25
Approved: COUNCIL VOTE
Castelli
Acosta
Anthony R. Suarez, Mayor Penabad
Shim
Attest: Jimenez
Kontolios
Mayor Suarez

Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Penabad
RESOLUTION NO. 153-2018

WHEREAS, the Borough of Ridgefield advertised for bids for the Firehouse Company 2
Improvements Project and no bids were received on March 13, 2018 at 11:00 a.m., and

WHEREAS, the Borough of Ridgefield advertised and rebid this project on April 25, 2018 at 11:00
a.m.; and

WHEREAS, the bids were reviewed and it was determined that all bids received exceeded
the amount budgeted for the Project, and consequently, the Purchasing Agent has recommended
that all of the bids be rejected.

NOW, THEREFORE, BE IT RESOLVED, by the Borough Council that all of the bids
received are rejected and the bidders will be notified.

BE IT FURTHER RESOLVED, that the Borough of Ridgefield can negotiate a lower price with
vendors.

COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Penabad
Shim
Jimenez

Kontolios
Mayor Suarez

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Jimenez
RESOLUTION NO. 154-2018

WHEREAS, N.J.A.C. 5:30-9A.6 and 5:31-4.1 give municipalities discretion to not require
claimant certification under certain circumstances. Claimant or vendor certification from the party
claiming that the bill or demand is correct.

THEREFORE, the Borough of Ridgefield will NOT require claimant certification for
purchases $300.00 or less that are budgeted and have complied with all purchasing laws. Any
voucher that is a confirming order will require a claimant certification. This provision does not
apply to the reimbursement of employee expenses or payment for personal services.

COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Penabad
Shim
Jimenez

Kontolios
Mayor Suarez

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Jimenez

RESOLUTION NO. 155-2018

WHEREAS N.J.S.A. 48:3-49, et seq, the Electric Discount and Energy Competition Act, (EDECA)
separated the supply portion of the electric or natural gas rate from the delivery portion. With the supply
portion now open to competition, the consumer has the option to shop for the best price on energy supplies
from companies other than electric or gas utilities, i.e. from a Third Party Supplier licensed by the New
Jersey Board of Public Utilities (“BPU”). The electric and natural gas distribution utility will continue
to deliver electricity and/or natural gas through the utility’s wires and pipes which continues to be regulated
by the BPU; and

WHEREAS, the Borough of Ridgefield, with the assistance of Aaltra Energy solicited energy
providers for rates; and

WHEREAS, Plymouth Rock Energy, LLC., 920 Railroad Ave. Woodmere, NY had the
lowest rate of Electricity at $0.12429 per KWH.

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of
Ridgefield, authorize the Borough Administrator to enter into a two year contract with Plymouth
Rock Energy for Borough’s electric needs.

COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Penabad
Shim
Jimenez
Kontolios
Mayor Suarez

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk



PlymouthRock

New Jersey Electricity Commercial Service Agreement

Customer Information

Name Ridgefield Boro

Date 04/15/2018

Address 604 Broad Avenve

Contract 24 moniths beginning 6/1/2018 or the first

Ridgefield Boro, MJ 07657 Term  available meter read thereafter.
Email Type New
Phone Contract 3,009,426
S5e/EINE Waolume
Account Information
See Schedule A for a list of the Utility Accounts covered under this agreement
Customer Disclosure Statement
Price Fimed, Haourly LEMP or vaniable rate per kWh plus applicable taoes, and pius any msts and expenses resuiting from a Change in

Ly in Borordance with parseranh 12 of this Asnesment.

How the price is determined Fined rate of 50.12425 per kA, including applimibie taxes [SUT]. plus any costs and expenses resulting from s Ohange in Law in

BCCOMEANCE With parseraph 1S of this Azresment.

Length of the agresment andend | 24 months Deginning 6/L/20LE or the first aveilaoie meber resd thensatber,
datz

Amount of Exrty Termination Fee | Mo eary termination fee for varjabie sendce. If fiied or LEMP s=nice Customer will be dharges the projacted amount of

snd method of caloulation

electridty to be consumed by Customer for the remainder of the cument Term multiplied by the difference bebween the
contrect price in efMact for Bhe remeingdar of the qurrent Term &nd the price 2k which Piymouth can sail sudh elechridty following

BmOUnE of Late Peyment Fee CUTtomyer will pey 1 T O CWErTUE DRISNCES ok received oy Plymou within 1S cays of the dete of the ol

Prowisions for renewal of the Upon completion of the Inftial Temn, his Azresment will sutomatically renew o & month o month basis at & wariabis monthiy

mgreEment rabe uniess Fymouth abtains customers authorizetion after astomer has received wiithen notification of any proposed
changes to such berms ak kaast 43 days but no more than 50 deys prior to the renewal cabe [the “Renewal Term™). Customer
shail retmin the right to renew, tEmminate or renemotake this Azresment prior to the anniversarny date of the renewal period.

Special Temns and Conditions This sEreament ofTers no special berms or conditions.

Consciicated Eiling Plymouth supply chanzes will be presented on the utlity invoios

S
Background: Thes 15 2 agreement for secinc perersion seraoe between Fymouth Rock Enerey, M!‘Fﬁwm‘_lund{'mnrﬂu aooount scdress Isted

soowe. Customer agrees to purchase eledricty from Piymouth required to senve the acoount lished abowe, at the price lisbed abowe and as desaioed in the General
Tarms and Conditions. Ve at Plymnouth are licensed by the Kew Jersey Ecand of Fublic Utiites [Board) to offer and suppily elechric generation ssnices in New Jersey

under icnse number ESL-0102.

Inwoice Information

Invoices for the Utifty Accounts on this Azresment will be sent toc S04 Broad Awenue

Ridzefieid Eoro, M, 07E37

General Terms and Conditions

1 Agresment to Sl and Purdhase Energy. This is an sgresment between
Plymouth Rod Energy, LLC [“Fiymouth™) and the undersigned oustomer
["Customer~] under which Customer shall initiabe: 2lecinioty serdce and
bezin ervoiiment with Plytmouth (the “Asresment ™). Sudject to the terms and
monditions of this Agreement, Plymouth agrees to sell and delfiver, and
Customar sgress bo purchase snd socepk the quankity of electricty, as
estimated oy Fiymouth, necessany to mest Customer’'s requirements based
upon consumption det cbtained Dy Fiymowth or the delivery schadule of
the Local Distriowtion Compay [the “LDCT). The amount of slecricty
delivered under this Azrezment is subject to change based upon data
refiecting Customer’s consumption obtzined by Plymouth or the LDC's
delivery schadule. The LDC will continue to deibser the sizctric commadity
suppiied oy Plymoutn.

2 Term. This Azreement shall commence 2s of the dete Customesr's notice

regmrding the change of Qustomer's provider to Plymouth is deemed
effective by the LDE, and shall continue for 24 manths beginning &1/2018 or

Contract id [wl &0 313627 - 368353

e first ervsilanie meter resd thaneafter, (the “inital Term™). Upon
completion of the bnitial Term, this Agreement will autometically rensw on a
monti-bo-month basis ata verisolz monthly rete. if Piymouth proposes
changes to the Agreement, Customer will repefve writhen nobifiction from
Plymiouth at iesst 43 darys and not mars than S0 days phior to the reneval
Oate. Whils receiving senios of & month-to-manth besis, Customer or
Plymcuth ey cancel or terminate this Azresment s0 long 30 deys’ sdvence
Wrthen niotice of tenmination is proviced to the other party.

Conbract rates and servics start will be in ine with the utility socount's
mszodabed switching rules and meter read oycies.

3. Pricing, Billing, and Termination. Uinkess otheraise agreed 10 in writng,
e priice for all electridty sold under this Azreement &5 specified above, shal
be & fised price par KWh &5 agresd to abowe, induding &l applicinie tases,
Price includes line loss. [For each hour within the meter read cpcle, the
moolicabie price will lo2 0 lied o the hourty consumgtion, for meters et

Fag=ilof3

Phymosuth Rock Energy. LLC | 920 Railrogd Ave, Woodmere, NY 11538 | (E55) 3Z-POWER | woawwr_plyrmouthenergy.com




0o nat provide hourly usage, the hiourty ussze will be defined by Prymouth
On & best efforts basis, by i i buting the resd over the utility load profie).

Prymowth will invpice Customer monthly for electricty delinensd under this
Agneerrent, as measuned by the LDC, and Customer will pay esdh invoice in
Tull within 13 derys of the imvoice dabe or be subject to & late payment dharge
of 1.3% per month. Cushomer may recsive s single bill for both mmodity
and delfvery aosts from either Plymouth or the LD, or sach of the LDC and
Phymiouth mesy invoi ce Custormer separsiely. Fienouth may acsign and sel
CLstomser acomunts receivabie tnLDC IF Customer payrrent is niot neosed
whien due, then Fryrmouth, inosddition to other remedies that it may have,
sy, after 30 days wiithen notice to Customer, ancel this agreement;
provided thak Customers will rermain obligated to pey for el slectnic
[peneration serices soid to Customer prior to the cncelistion. A 530 fse will
be charges for 2l retumad paymants.

Usage Alliowance: In the event hak usage inany month expeeds the bevel of
usaze in the same month in the presious year |“Ease Load”| by 23 perpent or
maone, the CLstomer may be charged 8 variabie price for all usage in exosss of
thee Barse Loaid and the fies price for ussze up to the Base Losd. I the usage
in mny mionih fails oy I3 parcent or more Deiow the Eace Load, the Customer
will be charged the fixed prios for all usage and shall be charged for hedging,
s out costs and)'or balancing costs. Base Load usage is shown in Schedule
B for referenos.

Demand Devistion: Ay incress: in apadty o ransmisson cbiigation

| Demand] from the published ICAF and Trans tags, spedfied in Schedule B
besiow, 'will result in the acditional aost being passen through at the
presailing market mte

Earfy Termination: I there is 8 meterial adverss change in the business o
finandal condition of Customer— jas determined by Flymouth at its
discretion], or if Customer fails to oy each invoice in full within 20 cays of
the imenice dabe, or i CLstomer fails bo mest it obligations under this
Agresment or gy or post sy reguired senunity deposit, then, in addition to
Ty other remedies that it may have, Plymouth mey berminate this
Agresment upon 30 days witten ratice o Customer. I Customaer
termiretes this Azresment prior to the &nd of the Initial or Renswal Term or
if Piymouth terminstes this Azreement due to Customer's breach, &nd the
Agreement is for fined price or LBMF service, the Customer shall pay
Prymaowth , in addition o sy other spplicabie chamges, a canoeistion fee
equialent to the mukinliottion of the j] difference betwesn the fied price
set forth in this Azresment and the caloulstion oy Piymouth of the fived prics
wit the dake of termination; and {iifthe difensnos betwesn the Customes's
snmuzl usage for the 12 month period from the dabe of termination and the
levez] of usame during the curent Term or Renewal Term under this

Aprerment.

4. Aszignment. Customer may Not &SN its inkzrests in and delegate its
ooligations under this Azresment without the express written consent of
Pymisuth. Fyrmouth mery sell, transfer, pleder, o assign e sOmunts
receivable, revenues, or procseds hereof, in connection with sy financing
mEresment, purchase of acoounts receivables program or billing seraces
sgresment, and mery assign this Agreement o another energy supplier,
ENEEy SENA0eS COMmpany or other entity as autharized by the Board.

5. Information Release Sulhorzation. CUSTOMER AUTHORIZES PLYMICUTH
TOOETAIN AND REVIEW INFORMATION RESARDING CUSTOMER™S CREDIT
HISTORY FROM CREDNT REPORTING ASENCIES AND THE FOLLOWING
INFORMATION FROM THE LT CONSUMPTION HIETORY; BILLING
DETERMAIMANTS: ACCOUNT NURBER: CREDIT INFORMATION, PUBLIC
ASTITANCE STATUS; EXSTENCE OF MEDICAL EMERGERDES, STATUE ASTOD
WHETHER CUSTCOMER HAS A MEDICAL EMERGERCDY, IS HURAN NEEDS,
ELDERLY, BLIND OF DNESBLED AND DATA AFFUCAELE TO COLD WESTHER
PERIODS, TAX STATLS AND ELIGIBILITY FOR E0CMCMIC DEVELCFMENT OR
OTHER INCENTTVES. THIS INFORMATION MAY BE USED BY PLYMOUTH TO
DETERMINE WHETHER IT WILL COMMENCE AMD DR COMTINUE TO FROVIDE
EMERZY SUPPLY SERVICE TO CUSTOMER ANDWILL NOT EE DISCLOSEDTD A
THIRD PARTY UNLESS REQUNRED BY LaWW, CUSTOMER' S EXECUTION OF THIS
AGREEMENT SHALL CONSTITUTE AUTHORIZATION FOR THE RELEASE OF THIE
INFORMATION TO PLYMIDUTH. THIS AUTHIRIZATION WILL REMAIN IN
EFFECT DURING THE INITIAL TERM AND ANY RENEWAL TERM. CLISTOMER
MAY RESOIND THIS AUTHORIZATION AT ANY TIME BY PROWIDING WRITTEN
HOTICE THEREDF TO PLYMOUTH OF BY CALLING PLYROUTH AT
1-B66-335-64%0. PLYRACUTH RESERWES THE RIGHT TD CANCEL THIE
AGREEMENT IN THE EVENT CLETOMER RESONDS THE AUTHORIZATION.

Contract d [v1 50} 313627 - J6E363

E. Donsumer Protections. The servdes prosviced by Plymouth to Customer
e EoseTied [y thee terms and conditions of this Agresment. Pymauth wil
provice ot keast 30 days’ ROtice prior o the cancelistion of sendoe to
Customer. Customer meay obtain additional infommation by contacing
Plymouth Bt 1 E5% 327.6337 or by contacting the Boand's Consumer
Rel=tions ot 1.800.524.0241

7 Canceliation. Customer is liabie for all Fymouth uniil Customer
retums bo the LDC or goes to another supplier. A final bill will b= rendered
within taenty | 20] days after the final scheduled meter reading or i aocess is
unevsilatie, &n estimate of consumipton will be used in the final 5ill, which
will b= trued up subsequent to the final meter reading.

a.m..mmmmpmugmm;mm
nd sdminister onkracts and senvice agreements between Customer and
Plymouth and those entities inclsing the Fymouth Independent System
Operator [“FINT] engaged in the generytion, transmission and delivery of
Customer eleciridty supples; and (o] nominabe and sohedule with the
mporoprizhe entities induding the LDC for the delfveny of slectricty to the
Sales Point and the Qustomer's end-use premises. PRenouth & agent for the
Customer will scheegule the delivery of ageguate supplies of electricty that
meet the Custormer's nequirements as estaoiished oy the LDC and in responss
o information pnosicen oy the LIC. These senicss ane provides on an anm's
lenggth basis and market-based compensation is induded inthe price nobsd
BOTVE.

9. Tithe. All slectricty soid under this Azreement shall be deliered toa
Incation consitiared the “Poink of Delfvery”, which shall be at the FIk
Plymiouth |oad s (oot outsice of the municality whens Customer
rasides], ana shail constituts the point 5t which tith ansfars and the sais
ooors. Fiymouth will indemnify and hoid hammiess Customer from all zoes,
royeikies, fees or other charges inourmesd before tithe passes with nespedt to
e sl cinicty provided hersunder.

10 Warranty. This Agresment, induding applimble attadhments, &s written
constitutes the entine Azreament between Customer 2nd Plymouth.
Plymiouth meskes nio MEpresantations or wamanties other than those expressly
st forth in this Azresment, and Pymouth expressly disclsims sl other
‘WwaITanties, sxpress of implied, including merdhantzbility snd ftness for a
particular use.

11 Force Majeure. Piymouth will make commerdally reasonabie efforts to
provdice eledricity hersunder but Plymouth doss not pusrantes 2 conbnues
supphy of electricty to Custome . Cerisin muses and =vents out of the
conirol of Pymouth (“Foree ksjeure Events®) may result in intemuptions in
sendice. Phymaouth will not be bl for smy Such intemuptions owused by a
Forre Majeure Event, and Plymouth i not and shall not be liabie for camages
moused by Foroe Majeurs Events. Foro: Majeure Events shall indude acts of
5o, fire, Mood, storm, termorism, war, dvil disturoance, scts of &y
EoverTimental suthonity, scridents, strikes, labor cisputes or probiems,
requined mantEnsnCE Wrk, inability to aomess the local distrioution utility
system, non-performance by the LDC {indudging, but not immited to, & facility
outage on its slectricty distrisution linec), changes in lwas, nes, or
regulations of any povernmentsl suthority or any other muse beyond
Plymowuth 's conkrol. & foroe majeurs event does not include an inability to
pery any amount owang, pursusnt this Azresment.

12 Lisbility. The remedsy in 2ny caim or suit y Customer szainst Plymoutn
will be solely limited tn direct actusl camegzes, proviced that in no event shall
Plymioutsr's liability undier this Agreement miceed the differenoe between the
reacpnabie price of repiacing any undelisered slecridty and the prios of
mlectricty under this Agresment. Al other remedies ot ke or in eguity ane
herety weived, In no event will gither Fymouth or Customer be lisiie for
Consequential, incidental, indiredt, specisl or punitive damages. Thess
limitztions apply without regend to the cause of any lisbility or demeges.
There are no third-party beneficeries to this Aznesment

13. Contact information. For OUshomer BEsistanos, you Can comtact Piymouth
st 1-835-327-6937; the EFU's Division of Consumer Relstions at
1-800-£24-0241; Elzabethbowt Gas ot 1-200-242-3830; Jarsey Central Fower
£ Light [ICFEL) ot 1-BO0-552-311%; Mevw lersey Matural Gas at
1-B00-221-D0%1; Public Senvice Electric & Gas |PSESG) at 1-800-333-F586
|7734]; Rocdand Blecric skn Orange & Roddand at 1-E77-434-3100; South
Jersey Gas at 1-BEE-7H5-9500 and Atentic City Eledric at 1-B00-542-3720.
14. Dispute Resolution. In the event of & biling dispute or dizagreement
imsnhiing Frymiouth’s senvice, Customer shouid conksc P s Custnmer
Servioe Center as prosicked above. CUstomer st pey the bl in full, sscept
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Tor the spediic dispubed STOUNE, during thie pendency of the dispute. Al
ompleinks wil be resobeed in scoondance with applicabie l=w and Board
regulstions Customer mary mntact the Bosnd &S providerd abows

15, Chenice off Lawrs. Ve for any lawsuit brought to enforoe any t=nm or
condition of this Agreement or to onstnee the terms hereot shall be
enclusively in the Stabe of New Jersey. This Agreement shall be cnstrued
under and shall b Eovemied by the s of tha Stabe of Mew Jersey without
regand to the application of its conficts of law principles.

1. Tawes and Lews. Except as othenwise: provided in the Agreement or
provided by i, all taees of whatsoever kind, nabure and desription due
i payabie with respect to service providen under this Amreement, other
than taxes tesed on Fiymouth's net income, shaill be peid by Cusbomer, and
Custormer agnees to indemnify Plymouth and hold Fymiouth hermiess from
and against sy and all such taxes, Cushormer agrees to provide all
dommientation snd information reasonanly requested by Plymouth in onder
o permit Fiymouth to Gebarmine the applicae mbs ot wihich to
Custormeer with respect to senvioss provided under this Agresment. i
Custormer delays or fails tn prowvide such doosmentation and infonration to
Plymauth in & tmely manner, Plymouth shall apply & tax rate sslected ot
Plymioutis sole sisTetion to Cushomer snd, Upon PMouti’'s recept of all
necessary dooumenkstion and infonretion, Flymouth will sdpust the tax rate,
if neceszary, prospectively and will use reasonabie efforts to apply the
oovect i rabe for anvy iling peniod Tor which s owed but hes not been
coliected and forwarded to the approprite tax suthority. Flymouth shall not
be required to provide a credit to Customer— for sy inepplicatie and higher
AE rate paid by thee Customer anid forwardes to the o authonty. in such
Groumstance, Customer shall procesd o nepower such SNCess t peyment
Trom the tax suthority and shail hoid Plymouth harmiess from liability for any
ENCESS THHES Not necoered by Customer. This Agreement is subjet to

presznt and fubure legisistion, orders, rules, reguistions or dedsions of a duly
constituted govermmental suthonty having jurisdicion ower this Agreement
O the SErdces i be providen hereunder

17. Reguiatory Ohanges. I af some futune date there is 2 change in any s,
nuie, regulation or pridng smacture whereby Plymouth is prevented or
profibited from oeTying cut the terms of the Azreement, ot its soie

discretion Frymouth shall have the rght i canosd this Agresment on 30 days”
notice to Cushomer,

1B Change i Law. |nthe event that there is & change in o, @,
regulation, or other requirements of a utility, ATO/E0, FERC or any other
powermmientsl suthonity and sudh change Fesults in Plymouth Rook Energy
incurring additional oosts and expenses in prosiding the services
conkermypiabed herein, sudh additional costs and expenses shall be the
Customer's responsioility and will be passed through o Customer,

19. Emergency Service. The LDC will respond to lesks snd emenzences. In
thez mvent of an sledric servios interruption or other emergency, Customer
should immedistely ool thir iool utiity at: Bizstetitown Sas
1-E00-452-300; Jersey Central Powear ans Light ([0PEL ) ot 1-E8E-LIGHTSS

| £-588-344-4E577 | N Jersey Maturs| Gas ot 1-200-555-1EAK
|1-200-427-33213]; Public Servioe Electnc and ‘Sas (PEERS) ot 1-2D0-436-F5EG
|7734); Roddand Bednic AKA Omange & Roddand =t 1-B00-333-3329; South
Jarsey Gas ot 1-B00-3E2-T050 and AHantic City Electric at 1-B00-E33-747E,
and emanzency personnel Custorrer should Shen contact Plyrmouth at
1-833-3T7-6537.

Z0. Parties Bound. This Azresment is binding upon the parties hereto and
Hhenir respective: sSUCCESS0rS and legal assiEns.

1N WITHESS WHEREDF, Custormer and Plymouth have oyused this Agreement to be executed as of the dete first set forth sbove.

For Plymouth Rock Energy, LLC

Signaiture:

Prant Name:,

Contract id (viE0) 313657 - J6E353

For Ridgetield Boro

Signature;

Print Name:;

Fage3of3

Piyrmowuth Rock Energy, LLC | 520 Railrosd Avee, Woodmere, WY 115358 | (E55) 32-POWER | wwe. plymouthenergy.com




PEDDDOOE131275316522 PSE&G

Schedule A — Utility Account Details

Account Name:

FIDGERELD BORD

Service Address
555 WIALNLIT 5T
Ridgafiald Bor,
K, 07557

Tem Type

Rate Oass

PEDDOOOE372713114130 PSE&G

RIDGERELD BORD

B04 Brosd Bue
Pidgefield Bora,
M,

OT5ET

PEDDOOOE373123214332 PSE&G

FIDGERELD BORD:

725 S5LOCUM AVE
RIDGEFIELD,

i,

D7E57-1839

PEDDOODESE15391314426 PSE&G

FIDGERELD BORD

Bart= M
Ridgefield Baro,
fl,

07567

PEODOOOGEE 15275604045 PSE&G

EORO OF RIDGERELD

Broad Ave Trafic B
Ridgefield Bor,
R,

07567

PEDDDODESE15682516546 PSE&G

FIDGERELD BORD

Shaler Bhad
Fidgesield Boro,
H,

07567

PEDDOOOEES5I5E9 16425 PSE&G

RIDGERELD UBRARY

327 Morse fve:
Ridgefield Baro,
R,

07567

PEDDDODS101 368026560 PSEEG

FIDGERELD BORD

Linden fuve
Ridgafield Bor,
K,

07567

PEODOOOG102147714174 PSE&G

RIDGERELD BORD

530 SHALER. BLVD
RIDGEFIELD,

il

O7657-2400

PEODOODGSEE146104945 PSE&G

EORO OF RIDGERELD

Broad fve
Ridgefield Bor,
R,

07567

PEODOOIGEI25665 14300 PSE&G

RIDGERELD BORD

Barts P & Walnut 5t
Ridzefield Bar,

R,

07567

PEODOODGEIITELE 14438 PSE&G

FIDGERELD BORD:

S50 EDIS0MN 5T
RIDGEFIELD,
fl,
07657-1500

PEDDDOMSS37EAE1 16621 PSEEG

FIDGERELD BORD

1025 Pleaszntview Ter
Ridgefield Baro,

M,

07567

PEODOOI0075 72116574 PSE&G

RIDGERELD BORD

Brosd Ave
Ridgefield Bora,
M,

07567

PEODOOI007EET 1314344 PSE&G

RIDGERELD BORD

Bruce 5t & 5o Slocumn fve
Ridgefield Baro,

M,

07567

Conbract id: 313887 - SEE3ET
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Arcount Nurmber

PEODOOI0316650E14415

PSEEG

RIDGERELD BORD

Service Address
1041 Edgewater fve
Ridgefield Boro,

Rl

07567

Tam Type

Rate (ass

PEDDDO10316516116621

PSEEG

RIDGERELD BORD

1 EDISON 5TF VETS
FIDGEFIELD PARE,
Il

O7660-2204

PEDDOO103 15007014475

PSEEG

RIDGEARELD BORD

Shaker Bred
dmmfield Baro,

M,

07567

PEDDDO10315196714158

PSEEG

RIDGEARELD BORD

Bergen Bl
Ridzefiald Barn,
R,

07567

PEODOOI0S62260916621

PSEEG

RIDGERELD BORD

Broad Ave
Ridzefiald Barn,
R,

07567

PEODOO10E05481514274

PSEEG

RIDGERELD BORD

Rirwer 5t
Ridzefiald Boro,
R,

07567

PEODOO10G05TSED0404E

PSEEG

EORO OF RIDGEFIELD

Broad fve
Ridgefield Boro,
Rl

O7567

PEODOO11 794982116636

PSEEG

RIDGERELD BOROUGH

Broad Ave X
Ridgafiald Bors,
K,

07567

PEODDO11295116514236

PSEEG

RIDGEAELD BORD

700 SHALER, BLVD
FIDGEFIELD,

Il

O7E57-1223

PEODDO11539036714317

PSEEG

RIDGEAELD BORD

Brosd Ave
Ridgefield Boro,
M,

07567

PEODOO11783175014288

PSEEG

RIDGERELD BORD

Bantz Pl
Ridzefield Baro,
R,

07567

PEODOO12Z220714514391

PSEEG

RIDGERELD BORD

1 EDISON 5TF VETS
FIDGEFIELD PARE,
i,

OTE60-2204

PEODOO11E2695T016531

PSEEG

RIDGERELD BORD

Eroad Ave 15
Ridgafiald Bors,
R,

07567

PEODOO11526964514148

PSEEG

RIDGERELD BORD

Broad fwe TS
Ridgefield Boro,
M,

07567

PEODOO11E26992714243

PSEEG

RIDGERELD BORD

Broad Ave & Shaler Bivd
Ridgafiald Bars,

K,

07567

Contrsct id: 313687 - 362353
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Arcount Number

PEODDOL1EZE96381437E

PSEE:G

RIDGERELD BORD

Service Addres
Bergen Biud TS
Ridzesield Bar,
NI,

07567

Tex Type

Rate Onss

PEDDOO1 1826859614462

PSEE:G

RIDGERELD BORD

760 Broad Ave TS
Ridzesield Bar,
NI,

07567

PEODDO11E26132014261

PSEE:G

RIDGERELD BORD

BERGEM AVES &
RIDGEFIELD PARE,
Hl,

07Be0-1528

PEODDO11922520314247

PSEEG

RIDGERELD BORD

Warious Locations
Ridgefield Boro,
hl,

07567

PEODDO11E26131 214487

PSEEG

RIDGERELD BORD

Art Ln & Edpewater Suve

Ridzesield Bar,
18
07567

PEDDOO11E26T13716560

PSEEG

RIDGERELD BORD

Grand fve & Maple & Rt 93

Ridzesield Barn,
18
07567

PEODOOL1E26962014253

PSEE:G

RIDGERELD BORD

Bergen Blvd 15
Ridzesield Bar,
B,

07567

PEODDO11E25975314447

PSEEG

RIDGERELD BORD

Warious Locations
Ridgefield Boro,
hl,

07567

PEODOO11E25976114247

PSEEG

RIDGERELD BORD

Warious Locations
Ridgefield Boro,
18

07567

PEODDO11E26133814118

PSEEG

RIDGERELD BORD

BERGEM AVES &
RIDGEFIELD PARE,
il

O7660-1528

Contrsct id: 313887 - 365353
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PlymouthRoc

Customer Mame

C/0 {Management Company)

Billing Address

Main Phone
Contact Name
Direct Phone

Fan

Contact Name

Contact Phone

Fan

Conbrect id: 313687 - 62363

Phyrrcuth Bock Erergy. LLC | 920 Railroed Ave, Woodmers, NY 11508 | [255) 32-POWER

CRIED =Y
ErNErmar

Billing Address

Ridgefield Boro

504 Broad Avenue
Ridgefield Boro, M, 07657

Management Company

Accounts Payable

Comtact infonmetion Sddendum
weavwy. plymouthenergsy.com



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Castelli
RESOLUTION NO. 156-2018

WHEREAS, on February 3, 2016 Ray Ramirez was appointed as Borough Administrator;
and

WHEREAS, Ray Ramirez has also served as the Borough’s Recreation Director during
that time; and

WHEREAS, the Mayor and Council believes that Ray Ramirez has served admirably in
his dual capacity as Borough Administrator and Recreation Director; and

WHEREAS, the Mayor and Council appreciates the tremendous amount of work required
to fulfill these dual tasks; and

WHEREAS, the Mayor and Council is desirous of recognizing the valuable contributions
that Ray Ramirez has made by serving in the dual capacities and performing these tasks at an
extremely high level;

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of
Ridgefield that effective immediately, Ray Ramirez shall receive an increase of $5,000 on his
salary of $30,000 as Borough Administrator for a total of $35,000 to serve in that capacity, in
addition to his salary as Recreation Director.

Approved: COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Anthony R. Suarez, Mayor Penabad
Shim
Attest: Jimenez
Kontolios
Mayor Suarez

Linda M. Silvestri,
Borough Clerk



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Castelli
RESOLUTION NO. 157-2018

BE IT RESOLVED by the Mayor and Council of the Borough of Ridgefield that the
Collective Bargaining Agreement with the Ridgefield Employees Association as attached is hereby
approved; and

BE IT FURTHER RESOLVED that the Mayor and Borough Clerk are hereby authorized
and directed to execute the attached agreement with the Ridgefield Employees Association.

COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Penabad
Shim
Jimenez
Kontolios
Mayor Suarez

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk



AGREEMENT

BETWEEN

BOROUGH OF RIDGEFIELD

AND

RIDGEFIELD EMPLOYEES ASSOCIATION

January 1, 2018 through December 31, 2021
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Article | - PREAMBLE

This Agreement, made this day of , 2018 by and
between the BOROUGH OF RIDGEFIELD, in the county of Bergen, State of New Jersey, a
municipal corporation of the State of New Jersey (hereinafter referred to as the “BOROUGH?”),
and the RIDGEFIELD EMPLOYEES’ ASSOCIATION (hereinafter referred to as the
“Association”).

Article 11 - RECOGNITION

The Borough recognizes the Association as the exclusive representative for the purpose of
collective negotiations, on behalf of all Employees of the Borough as set forth in the Certification
of Representative issued by the State of New Jersey, Public Employment Relations Commission,
on May 6, 1991, Docket Number RO-91-147.

Article 111 - NO STRIKE OR LOCKOUT PLEDGE

A. It is recognized that the need for continued and uninterrupted operation of the
Borough’s Departments and Agencies is of paramount importance to the citizens
of the Community, and that there should be no interference with such operation.

B. The Association covenants and agrees that during the term of this Agreement,
neither the Association nor any person acting in its behalf will cause, authorize, or
support any strike (i.e., the concerted failure to report for duty, or willful absence
of an Employee from his/her position, or stoppage of work or abstinence in whole
or in part, from the full, faithful and proper performance of the Employee’s duties
of employment), work stoppage, slowdown, walk-out or other job action against
the Borough.

C. There shall be no lockouts of the Employees by the Borough.
Article IV - AGENCY SHOP

A. Any permanent Employee in the bargaining unit on the effective date of this Agreement
who does not join the Association within thirty (30) days thereafter, any new permanent
Employee who does not join within thirty (30) days of initial employment with the
Borough, and any permanent Employee previously employed within the unit who does
not join within ten (10) days of the re-entry into employment with the unit, shall, as a
condition of employment, pay a representative fee to the Association by automatic
payroll deduction. The representation fee shall be in an amount equal to eighty-five
(85) percent of the regular Association membership dues, fees and assessments as
certified to the Borough by the Association. The Association may revise its
certification of the amount of the representation fee at any time to reflect changes in
the regular Association membership dues, fees and assessments. The Association’s



entitlement to the representation fee shall continue beyond the termination date of this
Agreement so long as the Association remains the majority representative of the
Employees in the unit, provided that no modification is made in this provision by a
successor agreement between the Association and the Borough.

The Association agrees that it will indemnify and save harmless the Borough
against any and all actions, claims, demands, losses or expenses (including
reasonable attorneys’ fees) in any matter resulting from action taken by the
Borough at the request of the Association under this Article.

Article V - NON-DISCRIMINATION

Neither the Borough nor the Association shall discriminate against any Employee because
of race, creed, religion, color, age, sex, national origin or handicap.

Article VI - WORK WEEK AND OVERTIME

A

The normal work week for all clerical and secretarial Employees shall consist of
seven (7) hours per day, thirty-five (35) hours per week, Monday through Friday.
Such employees shall be entitled to two (2) fifteen-minute coffee breaks during
their work day, one in the morning and one in the afternoon.

All Employees shall be entitled to overtime pay at the rate of one and one-half
(1-1/2) times their hourly rate after seven (7) hours on any regular work day or after
thirty-five (35) hours during the week.

Employees who are required to work on holidays shall receive their regular holiday pay
plus time and a half.

Employees who are required to work on Saturdays or Sundays shall be entitled to overtime
pay at the rate of one and one-half (I-1/2) times their hourly rate.

C.

Recall. All Employees shall be paid a two (2) hour minimum at the prescribed
overtime rate of pay when called out at times other than their regularly-scheduled
hours of duty. This shall not apply when such extra duty hours are contiguous to
their normal work schedule.

Compensatory time. In lieu of overtime, all Employees covered by this Agreement
may, at his or her option, with the prior consent of the Employer, elect to receive
compensatory time at the same rates as hereinabove set forth with respect to
overtime pay.



Article VII - SALARIES

A.

Effective January 1, 2018 each Employee who has been employed for one (l) year
at that time shall receive a salary increment of two percent (2%) above the base
salary that such Employee was receiving as of December 31, 2017.

Effective January 1, 2019, each Employee who has been employed for one (l) year
at that time shall receive a salary increment of two percent (2%) above the base
salary that such Employee was receiving as of December 31, 2018.

Effective January 1, 2020, each Employee who has been employed for one (l) year
at that time shall receive a salary increment of two percent (2%) above the base
salary that such Employee was receiving as of December 31, 2019.

Effective January 1, 2021, each Employee who has been employed for one (l) year
at that time shall receive a salary increment of two percent (2%) above the base
salary that such Employee was receiving as of December 31, 2020.

Any Employee who has been employed for less than one (I) year as of January 1
in any of the above years shall receive his or her initial salary increment on the
anniversary date of his or her employment and shall thereafter receive his or her
next salary increment on the January 1 immediately following the said anniversary
date of employment.

In addition to the base salary and commencing as of January 1, 2018, each
Employee covered under this Agreement shall receive longevity payments based
upon the Employee’s length of service with the Borough in accordance with the
following schedule:

On completion of the:

1st year of employment - $750.00 increase on base pay.
5th year of employment - $750.00 increase on base pay.
10th year of employment - $750.00 increase on base pay.
15th year of employment - $750.00 increase on base pay.
20th year of employment - $1,000.00 increase on base pay.
25" year of employment - $1,000.00 increase on base pay.

This shall be based upon the date the Employee was hired. Existing Employees as
of January 1, 2018 will receive the above salary increases based on their current
length of employment. Additionally, a one-time retroactive payment for all years
of service will be made.



Article VIII - SICK LEAVE

A.

Each full time Employee may be allotted sick leave with pay for a period not
exceeding ten (10) working days in aggregate during each calendar year on account
of sickness or related cause of absence which may be considered by the Borough
as a sufficient and legitimate excuse for the Employee’s failure to be present, and
not in attendance upon his duties, provided the reason for his absence and the good
faith of the Employee in making the application for such leave shall be shown to
the Council by such reasonable evidence as may be required. Any unused sick days
shall accrue without limit until Employee’s retirement, resignation or termination.

1.

Sick leave credit earned by an Employee in the Borough shall accrue at the
rate of ten (10) days per year of continuous employment or prorated as two
and one-half (2-1/2) days per every three months.

Vacation and sick leave periods may be combined but only in the event that
long continued sickness of the Employee warrants such case.

Sick leave shall also include exposure to a contagious disease which would
endanger the health of co-workers, illness in the immediate family of the
Employee which requires the Employee’s personal care and dental, optical
or medical examinations or treatments when such professional services are
not readily available outside of working hours.

In all cases of sick leave, the Employee shall notify and inform the
Department Head of the reason for said sick leave. Any absence on account
of sickness which exceeds five days shall require a written statement from
a physician stating the nature of the illness, the time required to be absent
from work and that the Employee has been under the care of the physician.
At the request of the Borough or Department Head, such a statement may
be required for absence due to illness for a period of less than five (5) days.
The parties acknowledge that the Borough or Department Head, at their
request, may require any Employee to be examined by a licensed physician.
The parties further acknowledge that the Borough reserves the right to
waive such requirement and to require any Employee to be examined by a
physician designated by the Borough in order to have the Employee
certified as fit for duty before the Employee may return to work.

An Employee who shall be absent on sick leave for periods totaling ten (10)
days in one calendar year consisting of periods of less than five (5) days
shall submit applicable medical evidence for any additional sick leave in
that year unless such illness is of a chronic or recurring nature requiring
recurring absences of one day or less in which case only one certificate shall
be necessary for a period of six (6) months.



3. During protracted periods of illness, the Borough may require interim
reports on the condition of the Employee on weekly or biweekly periods
from the attending physician. A certificate of a reputable physician in
attendance shall be required if sufficient proof of need of leave of absence
of the Employee or the need of the Employee’s attendance upon a member
of the immediate family. In case of leave of absence due to a contagious
disease, a certificate from the Borough Department of Health shall be
required. In the case of recurring or chronic illness, a doctor’s certificate
may be required once every six (6) months when an Employee is absent
because of same.

C. Employees having exhausted all their sick leave will not receive any further sick
leave or compensation in lieu thereof until same has been accumulated and earned
by the Employee’s subsequent service.

D. Abuse of sick leave shall be cause of disciplinary action.

E. Severance of employment prior to the use of all or any part of such sick leave
terminates all right for compensation hereunder.

F. Upon retirement from a Retirement System, Employees are entitled to be paid at
the rate of one (l) day for every three (3) days of accumulated sick time. The
calculation of the accumulated sick time shall be based on the base pay for the daily
rate of pay for the year in which the retirement occurs. The calculation of the per
diem rate for the sick days shall be as follows:

Yearly Base Salary

Total Salary/26 pays = Bi-weekly Salary
Bi-weekly Salary/70 hours = Hourly Rate
Hourly rate x 7 hours = Rate of pay per day

For Example:
$35,000.00

$35,000/26 = $1,346.15
$1,346.15/70 - $19.23

$19.23 x 7 = $134.62

$134.62 = Rate of pay per day

Article IX - VACATIONS

A. As per Borough Ordinance No. 1240, an Employee shall be entitled to vacations
as follows:



1. During an Employee’s first year of service with the Borough, the Employee
shall earn and accumulate vacation time at the rate of one (I) day for each
thirty (30) days of service, subject to a maximum of five (5) working days
during the first year of employment. No vacation may be used by an
Employee until that Employee shall be in the Borough service for one
hundred eighty (180) days.

2. Upon completion, on the anniversary date, of an Employee’s first (1%) year
of service, the Employee shall be entitled to ten (10) working days’ vacation.

3. Upon completion, on the anniversary date, of an Employee’s fifth (5™) year
of service, the Employee shall be entitled to fifteen (I15) working days
vacation.

4, Upon completion, on the anniversary date, of an Employee’s tenth (10th)
year of service, the Employee shall be entitled to twenty (20) working days’
vacation.

5. Upon completion of the fifteenth (I5th) full year of employment and every

year thereafter, the Employee shall be entitled to twenty-five (25) working
days’ vacation.

6. As set forth above, accumulation of vacation time shall be measured and
computed by using each Employee’s starting employment date with the
Borough and not against a calendar year. Up to 5 days of vacation days
may be accrued but such accrued vacation days must be taken or lost if not
utilized by April 1% of the next following calendar year.

Arrangements for dates of vacation periods will be made by the Department Head
so that leaves will not conflict with the proper performance of duty. Seniority
which is defined as continuous employment with the Borough from the date of the
last hire, shall be given due consideration by the Department Head in determining
preference for vacation.

Vacations shall be based on anniversary of employment dates, that is, the date on
which Employee is hired.

Any Employee who terminates his or her employment of his or her own will, prior
to completion of his or her anniversary date of his or her employment shall not
receive any portion of that year’s vacation benefit.



E. If an Employee is terminated by the Borough because of reduction of work force,
said Employee shall be entitled to a pro-rated amount of vacation pay, based on the
time spent on employment that year.

F. In the event of dismissal of any Employee by the Borough for reasons other than
reduction of work force, the Employee shall not be entitled to any pro-rated
vacation pay for that portion of the year.

Article X - HOLIDAYS

During the term of this agreement, each employee covered by this Agreement shall receive
holiday pay equal to one (I) day’s pay at seven (7) hours straight time without working on those
days designated as holidays by the Mayor and Council, which designation shall be in total
conformity with the holiday schedule for full time municipal employees. Holiday pay shall not be
accumulated by any employee. In addition to the days designated as holidays by the Mayor and
Council, each employee covered by this Agreement shall have a half day closing Christmas Eve
as long as Christmas Eve falls during the work week. Employees must work the day before and
the day after a holiday in order to receive holiday pay unless using a scheduled, approved vacation
or personal day. However, in addition to the foregoing, Employees are entitled to two (2) floating
holiday per year.

Article XI - PERSONAL DAYS

Each full-time Employee covered by this Agreement shall receive three (3) personal days
off each year for which he or she shall receive a full day’s pay at seven (7) hours straight time
without working. The Employee shall notify the Department Head within 48 hours time prior to
using his or her personal days. Personal days may not be accumulated by any Employee.

Article X1l - FUNERAL LEAVE

Each Employee covered by this Agreement is entitled to three days paid leave for a death
in the immediate family. Immediate family, for the purpose of this article, is defined as spouse,
civil union partner, son, daughter, mother, father, brother, sister, mother-in-law, father-in-law,
sister-in-law, brother-in-law, daughter-in-law, son-in-law, grandparents and grandchildren.

Article XI11- GRIEVANCE PROCEDURE

A. Definition. The term “grievance,” as used herein, means any controversy or dispute
arising over the interpretation, application or alleged violation of the terms and
conditions of this Agreement, or of the policies, directives, orders or administrative
decisions affecting the terms and conditions of employment, and may be presented
by an individual Employee, group of Employees, or the Association.



Steps of the Grievance Procedure . The following constitutes the sole and exclusive
method for resolving grievances between the parties covered by this Agreement
and shall be followed in its entirety unless any step is waived by mutual consent:

Step One:
The moving party shall present the grievance in writing signed by the aggrieved to

the Department Head within five (5) working days of the occurrence giving rise to
the grievance for the purpose of resolution. The Department Head shall make
whatever additional investigation is necessary and shall, within five (5) working
days after presentation of the grievance, give his decision.

Step Two:
If a grievance is not resolved at Step One, the moving party may, within five (5)

working days of receipt of the answer, in Step One , submit the written grievance
to the Borough Clerk, who shall give her answer within five (5) working days of
the presentation of the grievance in Step Two.

Step Three:
If the grievance is not resolved in Step Two, it may be appealed in writing within

five (5) working days after receipt of the answer in Step Two to the Governing
Body. Upon receipt of an appeal by the Borough Clerk, a meeting may be scheduled
to discuss the grievance within fifteen (15) days of receipt of the appeal. The
decision of the Governing Body shall be made not later than twenty-one (2I)
working days after receipt of the appeal.

Step Four:
1) In the event the grievance has not been resolved at Step Three, the

Association may, within seven (7) working days, request arbitration. The
arbitrator shall be chosen in accordance with the Rules and Procedures of
the Public Employment Relations Commission of the State of New Jersey.

@) The arbitrator shall be bound by the provisions of this Agreement and
restricted to the application of the facts presented and involved in the
grievance. The arbitrator shall not have the authority to add to, modify,
detract from or alter in any way the provisions of this Agreement or any
amendment or supplement thereto.

3) The costs of the services of the arbitrator shall be borne equally between the
Borough and the Association. Any other expense incurred, including, but
not limited to the presentation of witnesses, shall be paid by the party
incurring same.

4) The decision of the arbitrator shall be final and binding.



Failure by the Borough at any Step of the Grievance Procedure to communicate its
written decision on a grievance within the specified time period shall permit the
aggrieved to proceed to the next Step. Failure at any Step of the Grievance
Procedure to appeal a grievance to the next Step within the specified time period
shall be deemed an acceptance of the decision rendered at that Step. The time limits
set forth herein may be extended by mutual agreement in writing.

Article X1V - DATA FOR FUTURE BARGAINING

A

The Employer agrees to make available to the Association all relevant data the
Association may require to bargain collectively.

The relevant data noted above shall include, but shall not be limited to such items
as salaries and benefits enjoyed by other Employee groups, the cost of various
insurance and other programs, information concerning overtime worked by
Employees, the total number of sick leave days utilized by Employees, the total
number of injuries on duty, and other data of a similar nature.

The Borough shall incur no additional expenses by virtue of this Article. This
Article shall not apply to any attorney-client work product.

Article XV- PERSONNEL FILES

A

A personnel file shall be maintained for each Employee covered by this Agreement.
Such files are confidential records and shall be maintained in the Office of the
Borough Human Resources Director.

Upon advance notice and at reasonable times, any Employee may review his or her
personnel file. However, this appointment for review must be made through the
Human Resources Director or her designated representative at times mutually
convenient.

Whenever a written complaint concerning an Employee or his actions is to be
placed in his personnel file, a copy shall be made available to him or her and he or
she shall be given the opportunity to rebut it if he or she so desires; and he or she
shall be permitted to place such rebuttal in his or her file.

All personnel files will be carefully maintained and safeguarded permanently, and
nothing placed in any file shall be removed therefrom, except as hereinafter set
forth.



Article XVI- POSTING OF POSITIONS

Upon the occurrence of any vacancy in an existing position covered by this Agreement or
the creation of a new position, such position shall be posted and current Employees shall be given
a reasonable opportunity to bid thereon before same is offered to a non-current new employee.
Nothing herein shall be construed as a requirement that the Borough offer and existing positon to
an interested, current Employee before the position to someone else. However, when all
qualifications for the position are equal, current employees shall be given preference.

Article XVII -WORK-INCURRED INJURY

Where an Employee covered under this Agreement suffers a work-incurred or work
connected injury or disability, the said Employee shall be entitled to all benefits accruing under
the provisions of the Workers Compensation Act as provided by law. The employer shall pay the
employee 85% of amount of the employee’s regular salary.

Article XVIII - DISABILITY COVERAGE

The Borough shall continue to provide disability coverage for the employees covered by
this Agreement. Such coverage shall take effect only after the exhaustion of all sick leave due an
Employee and shall be paid at the same rate provided by the Statutes of the State of New Jersey
and for the same duration as provided by the Ordinances of the Borough of Ridgefield.

Article XIX - MEDICAL, DENTAL AND EYE CARE
A. Medical Coverage: The Borough shall continue the current medical or equivalent

insurance program for Employees covered by this Agreement and their eligible
dependents.

B. Dental Plan: The Borough agrees to provide a dental plan entitled “New Jersey Dental
Plan, Inc., The Delta Dental Plan,” or like Dental Plan and pay for the full costs thereof
for all covered Employees.

C. Eye Care Plan: The Borough agrees to reimburse Employees covered by this Contract
for all eye care expenses for said Employees and spouses or children. Eye care
expenses shall include, but not be limited to, all expenses related to eye examination,
medical treatments and prescription related to the eyes, eyeglasses, frames, lenses, etc.
The Employer’s total obligation for all covered eye care expenses shall not exceed the
sum of Two Hundred and Fifty ($250.00) Dollars per year for any individual Employee
and Employee’s spouse or children. Maximum eye care reimbursement not to exceed
$500.00 per year. Employees are permitted to accumulate the eye care reimbursement
up to a maximum of two (2) years. Pursuant to Borough Resolution No. 362-2008, this
eye care allowance may also be applicable to prescriptions relating to hearing aids
and/or devices.




D. Any Employee electing to be insured with a Horizon Direct 15 (or equivalent) plan, or
higher, will receive an additional $250.00 stipend for the length of the contract.

E. Modifications: This Article shall be modified to be consistent with Chapter 78, P.L.
2011 and Chapter 2, P.L. 2010. Pursuant to Chapter 78, commencing on June 28, 2011,
Employees are required to contribute to the cost of their health insurance premiums at
a rate of 1.5% of base salary, or a percentage of the premium as set by statute —
whichever is higher. This percentage of premium contribution rate is phased in over
four years and reaches a maximum of 35% of the premiums by the fourth year. Newly
hired Employees immediately start contributing at the full contribution rate.

To the extent that contributions have not been made pursuant to Chapter 78, P.L. 2011,
or Chapter 2, P.L. 2010 (effective date of May 21, 2010), the Borough has the right to
request them retroactively.

Article XX - MERIT INCREASE

In addition to the foregoing provisions of this contract, the Mayor and Council of the
Borough of Ridgefield reserve the right, during the term of this contract, to award additional pay
increases, at their sole discretion, to any Department employee or employees, who, in the
judgement of the Mayor and Council, have earned such additional salary increases as a result of
their productivity, performance and conduct.

The granting of merit increases does not set a custom or practice, or violate a custom or
practice, that would trigger an obligation of the Borough to negotiate with the bargaining unit, or
a right in the bargaining unit to enforce contractually or otherwise such a practice or procedure in
the future. The granting of a merit increase is specifically deemed to be a management prerogative
and not subject to negotiation.

Article XXI- MANAGEMENT RIGHTS
The Borough hereby reserves and retains unto itself all powers, rights, duties and

responsibilities conferred upon and vested in it by the laws and constitutions of the State of New
Jersey and the United States including, but not limited to, the following:

1. The executive management and administrative control of the Borough of
Ridgefield and its properties and facilities and the activities of its
Employees.

2. The hiring of all Employees and subject to the provisions of law, to

determine their qualifications and conditions for continued employment and
assignment and to promote and transfer Employees.



3. The right to suspend, demote, discharge, or take other disciplinary action
for just cause.

Article XXII - PRESERVATION OF RIGHTS

Unless a contrary intent is expressed in this Agreement, all existing benefits, rights, duties,
obligations and conditions of employment applicable to any covered Employee pursuant to any
rules, regulations, instruction, directive, memorandum, statute or otherwise shall not be limited,
restricted, impaired, removed or abolished.

Article XXII1 - SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any Employee
or a group of Employees is held invalid by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all other provisions shall not be
affected thereby and shall continue in full force and effect.

Article XXIV - TERM AND RENEWAL

This Agreement shall be in full force and effect as of January I, 2018, except as noted in
individual Articles, and shall remain in effect until December 31, 2021. Negotiations for a
successor agreement shall commence on or about October 1st prior to the expiration date of this
Agreement. Upon agreement, all newly negotiated terms must be instituted within 60 days based
on the date of budget approval.

IN WITNESS WHEREOQF, the parties have hereunto set their hands at the Borough of

Ridgefield, Bergen County, New Jersey, on the day of , 2018.
BOROUGH OF RIDGEFIELD RIDGEFIELD EMPLOYEES’ASSOCIATION
By:

By:

By:




BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Acosta
RESOLUTION NO. 158-2018

BE IT RESOLVED by the Mayor and Council of the Borough of Ridgefield that the
Collective Bargaining Agreement with the Employees of the Department of Public Works as
attached is hereby approved; and

BE IT FURTHER RESOLVED that the Mayor and Borough Clerk are hereby authorized
and directed to execute the attached agreement with the Employees of the Department of Public
Works.

COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Penabad
Shim
Jimenez
Kontolios
Mayor Suarez

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk



COLLECTIVE BARGAINING AGREEMENT

Between

THE BOROUGH OF RIDGEFIELD

and

THE EMPLOYEES OF THE DEPARTMENT OF PUBLIC WORKS

JANUARY 1, 2017 THROUGH DECEMBER 31, 2020

Prepared By:

LIMSKY MITOLO
224 Johnson Avenue, 2™ Floor
Hackensack, New Jersey 07601
(201) 488-5300
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PREAMBLE

THIS AGREEMENT executed this ___ day of , 2017, by and between

the BOROUGH OF RIDGEFIELD (hereinafter called the “BOROUGH?”), by and through its Mayor and
Council, and the Employees of the DEPARTMENT OF PUBLIC WORKS of the Borough of Ridgefield
(hereinafter called the “DEPARTMENT™).

In consideration of the mutual promises and covenants contained herein, the parties hereby agree

as follows:



ARTICLE |

RECOGNITION

The Borough recognizes the DEPARTMENT OF PUBLIC WORKS EMPLOYEES
ASSOCIATION as the exclusive collective negotiations agent for all permanent full-time employees
employed with the DEPARTMENT but excluding the Superintendent of Public Works (hereinafter
called “SUPERINTENDENT™) and all supervisory personnel as shall be determined by the BOROUGH.
The parties further agree that this agreement shall cover employees in both the Sanitation Division and
Public Works Division of the DEPARTMENT notwithstanding that there were previously separated

collective bargaining agreements for each category.



ARTICLE I

TERMS OF AGREEMENT

This Agreement is effective as of January, 2017, and shall end on December 31, 2020. The
provisions of this Agreement shall remain in full force and effect during that period unless amended in

writing by the mutual consent of the parties hereto.



ARTICLE Il

EMPLOYEE CATEGORIES

There are hereby established the following categories of employees within the DEPARTMENT

exclusive of Supervisory personnel.

a. Heavy Equipment Operator — a person who is qualified and certified by the
SUPERINTENDENT to operate heavy equipment.

b. General Labor — a person employed by the DEPARTMENT who is qualified and certified by
the SUPERINTENDENT to operate general equipment.

c. Special Skills Person —any person employed by the DEPARTMENT who has training in those
specialized skills such as plumber, electrician, mechanic, etc.

d. Custodian — any person employed by the DEPARTMENT who is not qualified nor certified
by the SUPERINTENDENT to be qualified to operate heavy equipment, nor certified as a
special skill, nor a Sanitation Lifter or Sanitation Driver.

e. Sanitation Lifter — any person employed by the DEPARTMENT who regularly performs the
work of collecting garbage, trash, recycling and other waste products and depositing same into
BOROUGH vehicles.

f. Sanitation Driver — any person who has a CDL license and is otherwise qualified to operate a
sanitation vehicle, and who regularly performs the function of driving that vehicle during the
collection of trash, garbage, recycling and other products.

g. Sanitation Lifter/Driver — any person employed by the DEPARTMENT who regularly
performs the work of collecting garbage, trash, recycling and other waste products and
depositing same into BOROUGH vehicles, but who has a CDL and is otherwise qualified to

drive a sanitation vehicle when required.



Any employee who applies for a transfer to another category must be recommended and approved
by the SUPERINTENDENT of the DEPARTMENT for transfer to such new category and must
train in the new category for a period of not less than six (6) months from the time of the employee’s
transfer. At the expiration of the six (6) month training period, the SUPERINTENDENT must
submit to the DEPARTMENT Committee a recommendation for final approval and transfer to the
new category. Upon approval of the DEPARTMENT Committee and the Mayor and Council of
the final transfer to the new category, that employee will then receive the starting wage in that
category and all increases thereafter would be determined by the anniversary date of the approval
of the DEPARTMENT Committee of the final transfer.

All employees, regardless of position and/or classification, shall perform any duty within the
normal operation of the DEPARTMENT as directed by the SUPERINTEDENT and/or his
supervisory personnel with the exception that as to mechanical work normally performed by the
machine, an employee who is not a mechanic may only be an assistant to the mechanic. Itis agreed
and stipulated that the classification of any employee shall not preclude that employee from doing
work normally assigned to other classifications as directed by the SUPERINTENDENT and/or his
supervisory personnel except in the field of mechanics as set forth above.

In those instances where the DEPARTMENT intends to hire in the category of labor, first

consideration shall be given to sanitation assigned workers based on seniority.



ARTICLE IV

WAGES

Commencing January 1, 2017, each employee of the DEPARTMENT, regardless of classification,

and provided the employee has been an employee of the DEPARTMENT for at least one (1)

continuous year, and provided further that the employee isin BOROUGH’s employ as of December

14, 2016, shall receive the following salary increase on the employee’s base pay:

a. Effective January 1, 2017, base salaries of the unit members shall be increased by two (2.0%)
percent.

b. Effective January 1, 2018, base salaries of the unit members shall be increased by two (2.0%)
percent.

c. Effective January 1, 2019, base salaries of the unit members shall be increased by two (2.0%)
percent.

d. Effective January 1, 2020, base salaries of the unit members shall be increased by two (2.0%)

percent.

In addition to the base salary and commencing as of January 1, 2017, each unit member covered
under this Agreement shall receive salary increases based upon the member’s length of service with
the Borough in accordance with the following schedule:

a. 1st year of employment - $1,000.00 increase on base pay.

b. 2nd year of employment - $1,000.00 increase on base pay.

c. 3rd year of employment - $1,000.00 increase on base pay.

This shall be based upon the date the unit member was hired. Existing employees as of January 1,

2017 will receive the above salary increases based on their current length of employment.



ARTICLE V
LONGEVITY
1. Inrecognition of many years of service to the Borough, the following longevity schedule will
apply for current employees who commenced their employment with the Borough prior to
January 1, 2015. On completion of the:
10" year of employment — 2% additional pay on base pay
15" year of employment — 2% additional pay on base pay
20" year of employment — 2% additional pay on base pay
Longevity shall be computed as of the day the employee was hired. Any employee hired after May

1, 2016 shall not be eligible for, and shall not receive, any longevity pay.

2. Notwithstanding the foregoing, employees who commenced their employment with the
Borough prior to January 1, 2015, that would otherwise be eligible for the longevity pay
described above may elect to waive the longevity pay and instead elect to receive a $1,000.00
increases in base pay for three (3) consecutive years, as described in Article 1V, section 2. Any
employee making this election must provide a written waiver of longevity pay signed by the

employee and a representative of the Department.



ARTICLE VI

SICK LEAVE

1. Each full-time employee may be allotted sick leave with pay for a period not exceeding ten (10)
working days in the aggregate during each calendar year on account of sickness or related cause of absence
which may be considered by the BOROUGH as a sufficient and legitimate excuse for the employee’s failure
to be present and in attendance upon his duties, provided the reason for the absence and the good faith of
the employee in making the application for such leave shall be shown to the Council by such reasonable
evidence as may be required. Any unused sick days shall accrue without limit until the employee’s
retirement, resignation or termination.

a. Sick leave credit earned by an employee in the BOROUGH shall accrue at the
rate of ten (10) days per year on continuous employment or pro-rated as two and
one-half (2 %) days every three (3) months.

b. Vacation and sick leave periods may be combined but only in the event that
long continued sickness of the employee warrants such cause.

c. Sick leave shall also include exposure to a contagious disease which would
endanger the health of co-workers, illness of the immediate family of the
employee which requires the employee’s personal care and dental, optical or
medical examinations or treatments when such professional services are not
readily available outside of working hours.

2. In all cases of sick leave, the employee shall notify and inform the Department Head of the reason
for said sick leave. Any absence on account of sickness which exceeds five (5) days shall require a written
statement from a physician stating the nature of the illness, the time required to be absent from work and
that the employee has been under the care of the physician. At the request of the BOROUGH or the

Department Head, such a statement may be required for absence due to illness for a period of less than five



(5) days. The parties acknowledge that the BOROUGH or Department Head, at their request, may require
an employee to be examined by a licensed physician. The parties further acknowledge that the BOROUGH
reserves the right to waive such requirement and to require any employee to be examined by a physician
designated by the BOROUGH in order to have the employee certified as fit duty before the employee may
return to work.

3. An Employee who shall be absent on sick leave for periods totaling ten (10) days in one calendar
year consisting of periods less than five (5) days shall submit acceptable medical evidence for any additional
sick leave that year unless such illness is of a chronic or recurring nature requiring recurring absences of
one day or less in which case only one certificate shall be necessary for a period of six (6) months.

4. During protracted periods of illness, the BOROUGH may require interim, reports on the condition
of the employee on a weekly or bi-weekly period from the attending physician. A certificate of a reputable
physician in attendance shall be required if sufficient proof of need of leave of absence of the employee or
the need of the employee’s attendance upon a member of the immediate family. In case of leave of absence
due to a contagious disease, a certificate from the Borough Department of Health shall be required. In the
case of recurring or chronic illness, a doctor’s certificate may be required once every six (6) months when
an employee is absent because of same.

5. Employees having exhausted all of their sick leave will not receive any further sick leave or
compensation in lieu thereof, until same has been accumulated and earned by employee’s subsequent

service. Sick leave will be credited on the first day each year whether or not the employee reports for duty

on that day.
6. Abuse of sick leave shall be cause for disciplinary action.
7. Severance of employment prior to the use of all or any part of such sick leave terminates all right

for compensation hereunder.
8. Upon retirement, employees are entitled to be paid at the rate of one (1) day for every three (3) days

accumulated sick time.



9. Effective January 1, 2006, and continuing thereafter, employees who wish to “cash out”
accumulated sick leave may do so in December of any calendar year. Accumulated sick leave will be
“cashed out” at the rate of one (1) day for every three (3) accumulated days. No employee may “cash out”
more than ten (10) sick days in any calendar year. Employees who wish to “cash out” accumulated sick
leave must comply with the following requirements:

a. The employee must give written notice of that intent to the SUPERINTEDENT and the

BOROUGH'’S Payroll Department; and

b. The employee must maintain a minimum number of sick days in an amount to be

determined by the Department of Public Works Employees Association.



ARTICLE VII

VACATIONS
1. As per Borough Ordinance No. 1240, an employee shall be entitled to vacation as follows:
a. Upon completion of the first full year of continuous employment through and including

the fifth (5" full year of continuous employment, ten (10) working days.
b. Upon completing the fifth (5) full year of continuous employment through and including
the tenth (10™) full year of continuous employment, fifteen (15) working days.
C. Upon completing the tenth (10") full year of continuous employment through and
including the fifteenth (15" full year of continuous employment, twenty working days.
d. Upon completing the fifteenth (15" full year of continuous employment and every year
thereafter, twenty-five (25) full working days.
2. The regular vacation period shall be from January 1 to December 31 inclusive. Vacations will be
taken as consecutive days, one week (5 days) at a time except that up to one week may be taken as a single
day with permission of the SUPERINTENDENT in charge of the Department who will reasonably attempt

to accommodate requests for single days.

3. Employees shall not be entitled to a vacation until they have served one (1) full year in the
DEPARTMENT.
4. Arrangements for dates of vacation periods will be made by the SUPERINTENDENT so that leaves

will not conflict. Seniority, which is defined as continuous employment with the Borough from the date of
the last hire, shall be given due consideration by the SUPERINTENDENT in determining priority for
vacation.

5. The amount of accrued vacation shall be computed based on anniversary dates of employment, that

is, the date on which the employee was hired.



6. Any employee whose service is terminated prior to reaching the employee’s anniversary date of
any given year shall not receive any portion of that year or years vacation benefit.

7. An employee who is terminated by the BOROUGH because of work force reduction shall be
entitled to a pro-rated amount of vacation pay, based on the time spent in employment that year.

8. In the event of dismissal of any employee by the Borough for reasons other than reduction of work
force, the employee shall not be entitled to any pro-rated vacation pay for that portion of the year.

9. Employees may carry no more than one (1) week (five (5) work days) unused vacation time from

any given calendar year to the following year, to be used by March 31 of the new year.



ARTICLE VIII

HOLIDAYS

During the term of this Agreement, each employee covered by this Agreement shall receive holiday
pay equal to one (1) day’s pay at seven (7) hours straight time for all days designated as holidays by the
Mayor and Council, which designation shall be the same as the holiday schedule for full time municipal
clerical employees. Holiday pay may not be accumulated by an employee. Employees must work regularly
scheduled working days both before and after a paid holiday in order to receive holiday pay, unless the
absence is excused (i.e., a planned vacation, personal, floating holiday, or medically excused sick day.)

Employees are entitled to three (3) floating holidays per year.



ARTICLE IX

PERSONAL DAYS

Each full time employee covered by this Agreement shall receive two (2) personal days off each
year for which he shall receive a full day’s pay at seven (7) hours straight time without working. The taking
of personal days is not subject to approval or notice, however, a personal day cannot be used before or after

a paid holiday unless planned in advance.



ARTICLE X

FUNERAL LEAVE

Each employee covered by this Agreement is entitled to three (3) days paid leave for a death in the
immediate family. Immediate family, for the purpose of this article, is defined as spouse, domestic or civil
union partner, son, daughter, mother, father, stepparents, brother, sister, mother-in-law, father-in-law,

sister-in-law, brother-in-law, daughter-in-law, son-in-law, grandparents and grandchildren.



ARTICLE XI

OVERTIME PAY

1. Employees shall be paid at the rate of time and one-half (1%%) for all hours worked beyond
seven (7) hours, in any one day. Employees shall be paid at the rate of time and one-half (1%%) for all hours
worked in excess of thirty-five (35) hours per week. Employees shall be paid at the rate of time and one-
half (1%2) for all hours worked on Saturdays. Employees shall be paid at the rate of double time for all
hours worked on Sundays.

2. Each employee shall be paid at the rate of double time if he is scheduled and does in fact
work on a holiday. In addition, the employee will also receive holiday pay. In order for an employee to be
eligible for holiday pay, as discussed above in Article V111, the employee must work the regularly scheduled
working day before and the regularly scheduled working day after the holiday, unless he is given express
written approval to be absent by the SUPERINTENDENT of the DEPARTMENT.

3. In the event an employee is called out to work other than the regular work week, such as
in the event of an emergency, said employee shall be guaranteed at least two (2) hours pay for such
“emergency call-out”. When employees are called to report early to work in the morning of a given work
day, employees will be paid a minimum of two (2) hour call in time if they are called in before 6:30 a.m.

In all other instances, the employee will be paid for the actual additional time worked.



ARTICLE XlIlI

WORK SCHEDULE

1. Notwithstanding anything contained in ARTICLE VIII through X, the BOROUGH
reserves the right to hire employees to work a schedule other than Monday through Friday (an “ADJUSTED
WORK WEEK?”). In the event such employees are hired, they shall be paid overtime at the rate of time
and one-half (1%2) beyond the time of seven (7) hours worked in any one day and shall be paid overtime at
the rate of time and one-half (1%2) for full hours worked in excess of seven (7) hours a day and thirty-five
(35) hours a week. However, any employee on an ADJUSTED WORK WEEK shall be paid double time
for all hours worked on the seventh day following the first day of his normal work week.

2. Effective with the first Monday following the execution of this Agreement by both parties,
the regular work day shall commence at 7:30 a.m. and end at 3:30 p.m. subject, however, to the right of the
SUPERINTENDENT to make temporary changes in this schedule in the event of extraordinary
circumstances. In addition, effective at the same time, the normal lunch period shall be from 12:00 noon
to 1:00 p.m. subject, however, to the right of the SUPERINTENDENT to make temporary changes in the
schedule in the event of extraordinary circumstances.

3. Effective December 14, 2005, the workday for workers assigned to the duties of Sanitation

Lifter or Driver shall be a seven (7) hour day.



ARTICLE XlII

UNIFORMS

1. Each employee of the DEPARTMENT shall wear a uniform to work, which uniform shall
have printed plainly thereon in a conspicuous place as determined by the SUPERINTENDENT the
employee’s name. Failure to wear a proper uniform shall, at the discretion of the SUPERINTENDENT,
constitute a disciplinary infraction.

2. Commencing on January 1, 2017, each employee will be granted a uniform allowance in
the amount of Six Hundred Dollars ($600.00) per year to be utilized as follows: (1) the DEPARTMENT
shall purchase the uniforms in the amount of Three Hundred and Seventy-Five Dollars ($375.00) per year;
and (2) each employee shall utilize Two Hundred and Twenty-Five Dollars ($225.00) per year for clothing
maintenance. The purchase of uniforms will be the responsibility of the Department.

3. The SUPERINTENDENT shall order an employee whose uniform appearance falls below
reasonable appearance standards to purchase a new uniform or parts thereof. The SUPERINTENDENT’S
sole discretion shall be final and binding. Upon receipt of such order from the SUPERINTENDENT, the
employee so ordered shall immediately purchase the required uniform or portion thereof.

4. Each employee shall be supplied by the BOROUGH with two (2) paid of steel tipped safety
shoes per year and the BOROUGH will replace those shoes if damaged during the course of employment.
All purchase of safety shoes must be approved by the SUPERINTENDENT. Effective January 1, 2017,
replacement of safety shoes will be reimbursed by the BOROUGH to the employee at the rate of One

Hundred and Twenty-Five Dollars ($125.00).



ARTICLE X1V

WORKING CONDITIONS

The BOROUGH, through the SUPERINTENDENT, may adopt and post or otherwise issue
such rules and regulations concerning the working conditions of the DEPARTMENT provided that same

are not contrary to this Agreement.



ARTICLE XV

MANAGEMENT RIGHTS

A. The BOROUGH hereby retains and reserves unto itself without limitation all powers,
rights, authorities, duties and responsibilities conferred upon and vested in it prior to the signing of this
Agreement by the laws of the Constitution of the State of New Jersey and of the United States, including,
but not limited to, the following rights:

1. The executive management and administrative control of the BOROUGH and its
properties and facilities and the activities of its employees.

2. The hiring of all employees and subject to the provisions of law, to determine their
qualifications and conditions for continued employment and assignment and to promote and transfer
employees.

3. The right to suspend, demote, discharge, or take other disciplinary action provided,
however, that all disciplinary action shall be for just cause.

B. The exercise of the foregoing management powers, rights, authorities, duties and
responsibilities of the BOROUGH and the adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgment and discretion in connection therewith are limited by
applicable provisions of federal and state law, and by the terms of this Agreement.

C. The BOROUGH agrees that work assignments shall not be made, or used, as a form of

discipline.



ARTICLE XVI

WORK INCURRED INJURY

A. Where an employee covered under this Agreement suffers a work-incurred or work-
connected injury or disability, the said employee shall be entitled to all benefits accruing under the
provisions of the Workers” Compensation Act as provided by law. Effective May 3, 2018, the employer
shall pay the employee the difference between the Workers’ Compensation check received and the amount
of his/her regular salary.

B. The employee shall be required to present evidence by a certificate of a BOROUGH
approved physician that he/she is unable to work and, the employee may reasonably require the said
employee to present such certificate from time to time.

C. Time off for treatment, recuperation or rehabilitation for an injury that occurs on duty
and/or a communicable illness contracted as a result of an exposure while on duty shall not be construed as

sick leave under the sick leave policy heretofore agreed upon between the BOROUGH and the Union.



ARTICLE XVII

DISABILITY COVERAGE

The BOROUGH shall continue to provide disability coverage fro the employees covered by this
Agreement. Such coverage shall take effect only after the exhaustion of all sick leave due an employee and
shall be paid at the same rate provided by the Statues of the State of New Jersey and for the same duration

as provided by the ordinances of the Borough of Ridgefield.



ARTICLE XVIII

MEDICAL, DENTAL, EYE CARE

A. Medical Coverage: The BOROUGH shall continue the current medical or equivalent

insurance program for employees covered by this Agreement and their eligible dependents.

B. Dental Coverage: The BOROUGH agrees to provide a Dental Plan comparable to that

which is in effect for other employees of the Borough.

C. Eye Care Plan: The BOROUGH agrees to reimburse employees covered by this contract
for all eye care expenses for said employee and their families. Eye care expenses shall include, but not be
limited to, all expenses related to eye examination and prescription related to the eyes, eyeglasses, frames,
lenses, etc. The BOROUGH’S total obligation for all covered eye care expenses shall not exceed the sum
of Two Hundred and Fifty Dollars ($250.00) per year for any individual employee and employee’s spouse
or child. Employees are permitted to accumulate the eye care reimbursement not to exceed two (2) years
and Five Hundred Dollars ($500.00).

D. Throughout the term of this Agreement, employees shall continue to make health benefit
contributions in accordance with the reforms set forth in Chapter 78, P.L. 2011.

E. Any employee electing to be insured with a Horizon Direct 15 (or equivalent) plan, or higher,

will receive an additional $250.00 stipend per year.



ARTICLE XIX

INSURANCE

The employer will indemnify all employees covered by this Agreement from civil suits arising out
of the performance of their duties including but not limited to the items specified under the Job Description,
except where the employee acts outside the scope of his employment, acts with gross negligence, acts with

recklessness or engages in willful misconduct



ARTICLE XX

PAST PRACTICES

All conditions of work and employment, and practices heretofore established and not specifically
amended by this Agreement, shall remain in effect for the duration of this Agreement and all powers of the
BOROUGH, heretofore exercised and/or provided by law not specifically amended by this Agreement are

hereby reserved to the BOROUGH.



ARTICLE XXI

SENIORITY

A. Seniority shall commence from the date of full time employment in the DEPARTMENT.

B. In the event an employee is transferred one department or branch of service of the
BOROUGH to the DEPARTMENT, his transfer shall be deemed to have been in continuity of active service
as far as his entitlement to full credit of accumulated time and benefits. However, as far as seniority among
those employees with the DEPARTMENT, his seniority shall start as of the date of his transfer to the
DEPARTMENT after having served his probationary period within the DEPARTMENT, said employee
shall be entitled to all benefits and privileges set forth in this Agreement.

Effective January 1, 2017, an employee’s probationary period will be eighteen (18) months.



ARTICLE XXII

SAFETY COMMITTEE

The BOROUGH and the DEPARTMENT shall establish a safety committee consisting of the
number of members designed by the BOROUGH. Said safety committee shall have the power to
recommend to the BOROUGH various safety practices and rules and regulations relating to same. It shall
be the sole obligation of the BOROUGH to adopt such rules and regulations as it deems fit in its discretion.
The safety committee shall be responsible for enforcing all safety rules and regulations thus promulgated
by the BOROUGH. All disciplinary action shall be taken consistent with the BOROUGH policy and
procedures manual.

In addition to the foregoing provisions of this contract, the Mayor and Council of the BOROUGH
reserve the right, during the term of this contract, to award additional pay increases, at their sole discretion,
to any DEPARTMENT employee or employees who, in the judgment of the Mayor and Council, have
earned such additional salary increases as a result of their productivity, performance, and conduct. This
Acrticle, however, shall not be interpreted to grant to any employee any right to additional pay nor claim for
failure of the BOROUGH to give said additional pay to any or all of the employees. Nor shall this Article
be interpreted to give any employee any claim against the BOROUGH based upon discrimination in the

awarding of such additional pay.



ARTICLE XXIlI

CDL LICENSES

Employees shall be permitted to take the state test for a CDL license and/or go for the renewal of
a CDL license during the work day with pay, but to be scheduled with the SUPERINTENDENT, and only
for reasonable durations. Upon presentation of a new CDL license for three (3) years, a single additional
payment of Fifteen Dollars and no/cents ($15.00), or such other amount as shall represent the difference
between a CDL license and regular driver’s license, shall be paid to the employee who received the new
three (3) year CDL license. In addition, employees will receive a $3,000.00 increase in their base salary
upon obtaining their initial CDL license. Each new employee shall use his or her reasonable best efforts to
obtain a CDL when the knowledge or skills is essential for the position.

Each employee in possession of a CDL license shall be subject to random drug and alcohol testing

in accordance with the policy attached hereto.



ARTICLE XXIV

GRIEVANCE PROCEDURE

1. Definition: The term *“grievance”, as used herein, means any controversy or dispute arising
over the interpretation, application or alleged violation of the terms and conditions of this Agreement, or of
the policies, directives, orders or administrative decisions affecting the terms and conditions or
employment, and may be presented by an individual employee or a group of employees.

2. Steps of the Grievance Procedure: The following constitutes the sole and exclusive

method for resolving grievances between parties covered by this Agreement and shall be followed in its
entirety unless any step is waived by mutual consent:

a. Employees shall be entitled to file a grievance for perceived violations of the
collective bargaining agreement.

b. A grievance shall be in writing, directed to the SUPERINTENDENT or his
designee, and shall set forth in plain and understandable language, and in detail, the grievance complained
of. Grievances shall be filed with the SUPERINTENDENT within a reasonable time of the happening of
the act or event complained of. Grievances against the SUPERINTENDENT shall be filed directly with
the Borough Administrator or Borough Clerk in accordance with STEP TWO below.

3. STEP ONE: Within two (2) regularly scheduled work days of the filing of a written
grievance, the complaining employee shall meet with the superintendent in an attempt to resolve the
grievance. This shall be STEP ONE of the grievance process. If the grievance is not resolved at the STEP
ONE level, the employee may seek review at STEP TWO.

4. STEP TWO: STEP TWO of the grievance procedure shall be initiated by having the

complaining employee file an original copy of the grievance with the Borough Administrator or Borough
Clerk, together with a request that the matter be reviewed in STEP TWO. Within five (5) working days of

the filing for review in STEP TWO, the complaining employee shall meet with the Borough Administrator



and, at the discretion of the Borough Administrator, the SUPERINTENDNET. If the grievance is not
resolved satisfactorily at STEP TWO, the employee may seek review at STEP THREE.

5. STEP THREE: STEP THREE of the grievance procedure shall be a review by the DPW

Committee, to be made up of either two or three of that Committee. The Committee shall meet with the
complaining employee and, in the Committee’s discretion, with the SUPERINTENDENT, in an attempt to
satisfactorily resolve the grievance.

6. STEP FOUR: STEP FOUR of the grievance procedure shall be reviewed by the Mayor

and Council. If the grievance is not resolved satisfactorily at STEP FOUR, the employee may seek
resolution at STEP FIVE.

7. STEP FIVE: If the grievance is not satisfactorily resolved at STEP FOUR, then the
employee may submit the grievance to binding arbitration from an Arbitrator selected by the procedures
and policies of the Public Employment Relations Commission. The Arbitrator’s decision shall be final and

binding upon the parties. The costs of such arbitration shall be borne equally between the parties.



ARTICLE XXV

NO STRIKE OR LOCKOUT PLEDGE

1. It is recognized that the need for continued and uninterrupted operation of the Borough’s
Department and Agencies is of paramount importance to the citizens of the Community, and that there
should be no interference with such operations.

2. The DEPARTMENT covenants and agrees that during the term of this Agreement, neither
the DEPARTMENT nor any person acting in its behalf, will cause, authorize, or support any strike (i.e.,
the concerted failure to report for duty, or willful absence of an employee form his/her position, or stoppage
of work or abstinence in whole or in part, from the full, faithful and proper performance of the employee’s
duties of employment), work stoppage, slowdown, walk-out or other job action against the Borough.

3. There shall be no lockouts of the employees by the Borough.



ARTICLE XXVI

DATA FOR FUTURE BARGAINING

1, The BOROUGH agrees to make available for inspection to the DEPARTMENT all
relevant data in the public domain which the DEPARTMENT may require to bargain collectively and to
make copies at the public rates.

2. The relevant data noted above shall include, but shall not be limited to such items as salaries
and benefits enjoyed by other employee groups, the cost of various insurance and other programs,
information concerning overtime worked by the employees, the total number of sick leave days utilized by
employees, the total number of injuries on duty and other similar data.

3. The BOROUGH shall incur no additional expenses by virtue of this Article. This Article

shall not apply to any attorney-client work product.



ARTICLE XXVII

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any employee or a group
of employees is held invalid by operation of law or by a court or other tribunal of competent jurisdiction,
such provisions shall be inoperative but all other provisions shall not be affected and shall continue in full

force and effect for the length of the Agreement.



ARTICLE XXVIII

COMPLETE AGREEMENT

This Agreement constitutes the full and final understanding between the parties. This Agreement
may not be modified except in a writing executed by both parties.
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals at the Borough

of Ridgefield, Bergen County, New Jersey, on the date first above written.

DEPARTMENT OF PUBLIC WORKS BOROUGH OF RIDGEFIELD
By: By:

Anthony R. Suarez, Mayor
Dated: Dated:
By: By:

Linda Silvestri, Borough Clerk

Dated: Dated:
By:

Dated:



The undersigned, being the Chief Financial Officer of the Borough of Ridgefield, County of
Bergen, New Jersey, and the person charged with the responsibility of maintaining financial
records of said Borough in accordance with N.J.S.A. 40:4-57 and the rules of the Local Finance
Board of the State of New Jersey adopted thereunder, does hereby certify that there are adequate
funds available for the payment of the attached list of invoices, duly adopted by said Borough, and
which said list indicates the specific line item of said budget to which expenditures shall be
charged.

Diane Sherry,
Chief Financial Officer



BOROUGH OF RIDGEFIELD
Bergen County, New Jersey

Meeting May 2, 2018
Presented by Councilman Jimenez

RESOLUTION NO. 159-2018

BE IT RESOLVED, that warrants totaling $1,196,150.12
be drawn on the following accounts:
CURRENT $1,101,913.08
TRUST $91,480.85
POOL $2,747.43
UNEMPLOYMENT FUND $8.76
TOTAL $1,196,150.12

COUNCIL VOTE

YES NO ABSTAIN ABSENT

Castelli
Acosta
Penabad
Shim
Jimenez
Kontolios
Mayor Suarez

Approved: Attest:

Anthony R. Suarez, Mayor Linda M. Silvestri,
Borough Clerk
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